
TOWN OF TISBURY 
PERSONNEL BOARD/PERSONNEL DIRECTOR 

BENEFITS POLICY 

BASIC LIFE INSURANCE POLICY 

The Town will offer a basic life insurance policy to all eligible employees at the time of initial hire. 

BEREAVEMENT LEAVE POLICY 

Emergency leave of up to five (5) days may be granted for a death in the employee's Immediate family. 
Immediate family shall include: wife, husband, domestic partner, mother, father, grandfather, 
grandmother, child, step-child, brother, sister, mother-in-law, father-In-law, sister-in-law, brother-in­
law, niece, nephew or grandchild. Additional requests for Bereavement Leave may be approved by the 
Personnel Board. Cornpensatlon shall be limited only to the time lost from the employee's normal 
straight time schedule. In the even of death of a members of the employees non immediate family, 
defined as aunt, aunt-in-law, uncle, uncle in law, or cousin the employee shall receive (1) one day of 
paid leave to attend services. 

DENTAL INSURANCE 

The Employer will make available dental insurance to full time employees which cost will be the 
responsibility of the employee. 

HEALTH INSURANCE 

All eligible employees are entitled to participate in the health insurance programs offered by the Town. 
Eligibility is determined in accordance with the policies, M.G.L. CH. 32B and other applicable state and 
federal laws. Employees must comply with the notice requirements regarding dependents and selection 
of benefits. 

HOLIDAYS POLICY 

Recognized Holidays. 

The following days shall be recognized by the Town on th� day on which they are legally observed by the 
· Commonwealth of Massachusetts. On these days employees will be excused from duty without loss of
pay except where the Town determines that the services of the employee are required to maintain
essential Town services.

Christmas Eve Day 

New Year's Day 

Martin Luther King Day 

President's Day 
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Labor Day 

Columbus Day 

Veteran's Day 

½ Day before Thanksgiving 
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