TOWN OF TISBURY
PERSONNEL BOARD/PERSONNEL DIRECTOR

EQUAL EMPLOYMENT OPPORTUNITY/AFFIRMATIVE ACTION POLICY

The Town is committed to a policy of equal opportunity for all employees. The Town actively seeks and
employs qualified people and administers all personnel actions affecting employees without
discrimination on the basis of race, color, religion, national origin, ancestry, sex, gender identity, age,
handicap (disability), participation in discrimination complaint-related activities, sexual orientation,
genetics, active military or veteran status or any other basis prohibited under applicable law.

Any employee with a question regarding this Policy should contact the Personnel Director.

The Personnel Board adopted this policy May 17, 2018. To take effect June 1, 2018.

MM{'% L4 A 7// §

William McConnell Date

Jack Rollins Date
)’/1///5\_’ -_fé-:; ‘:7/7///6

Barbara Fortes Date

EQUAL EMPLOYMENT OPPORTUNITY/AFFIRMATIVE ACTION POLICY pagelof1l



